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Structure, Governance and Management

Constitution

Members’ Liability 

Trustees’ Indemnities

Method of Recruitment and Appointment or Election of Governors 

The Members may appoint up to 9 Trustees.

Arrangements to appoint new Trustees are detailed in the Articles of Association. The number of Trustees of the company shall not be 
less than 3.

The Academy Trust may also co-opt Trustees. The Trust may not co-opt an employee of the Academy Trust if thereby the number of 
Trustees who are employees of the Academy Trust would exceed one third of the total number of Trustees.

The term of office for any Trustee shall be four years, save that this time limit shall not apply to any post which is held ex officio. Subject 
to remaining eligible to be a particular type of Trustee, any Trustee may be re-appointed or re-elected at an Annual General Meeting.

Parent Local Governors shall be elected or, if the number of parents, or individuals exercising parental responsibility, standing for election 
is less than the number of vacancies, appointed (in accordance with the terms of reference determined by the Trustees from time to 
time). The elected (or, if the number of parents or individuals exercising parental responsibility standing for election is less than the 
number of vacancies, appointed) Parent Local Governors of the Local Governing Body must be a parent, or an individual exercising 
parental responsibility, of a registered pupil at one or more of the Academies overseen by the Local Governing Body at the time when 
they are elected or appointed.

The number of Parent Local Governors required shall be made up by Parent Local Governors appointed by the Trustees if the number of 
parents, or individuals exercising parental responsibility, standing for election is less than the number of vacancies.

Lunesdale Learning Trust

TRUSTEES’ ANNUAL REPORT

Details of the trustees who served during the year, and to the date these accounts are approved are included in the Reference and 
Administrative Details on pages 1-2.

The Trustees / Directors of the Academy are covered by indemnity insurance paid for by the trust.

During the year under review the governors held 3 Full Local Governing Body meetings. The full Trust Board met 3 times through the 
year. In addition the Finance, Audit and Risk Committee met 8 times per year and Governors and Trustees came together for 6 Immersion 
Mornings throughout the year.

The trustees are directors of the charitable company for the purposes of the Companies Act 2006 and trustees for the purposes of charity 
legislation.

The trustees who were in office at 31 August 2023, except where shown and are listed on pages 1-2.

The trustees present their annual report together with the financial statements and auditor’s report of the charitable company for the 
year 1 September 2022 to 31 August 2023. The annual report serves the purposes of both a trustees’ report, and a director’s report and a 
strategic report under company law.

The academy trust is a company limited by guarantee and an exempt charity. The charitable company's memorandum and articles of 
association are the primary governing documents of the academy trust. The trustees of Lunesdale Learning Trust are also the directors of 
the charitable company for the purposes of company law. The charitable company is known as Lunesdale Learning Trust.

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the event of it being wound 
up while they are a member, or within one year after they cease to be a member, such amounts as may be required, not exceeding £10, 
for the debts and liabilities contracted before he/she ceases to be a member.

QEStudio School is a new school for pupils aged 14 to 18 in Kirkby Lonsdale. It had a roll of 368 in the 2022 autumn school census and a 
roll of 345 in the 2023 autumn school census, with students in years 10, 11, 12 and 13.

Lunesdale Learning Trust (the Trust), a Multi Academy Trust, was formed on 16 May 2017 by converting the articles of association of 
Queen Elizabeth School, a single academy, formed in December 2010 to become a Multi Academy Trust to allow the opening of a new 
Studio School in September 2017.

Queen Elizabeth School is an academy for pupils aged 11 to 18 in Kirkby Lonsdale. It had a roll of 1183 in the 2022 autumn school census 
and a roll of 1190 in the 2023 autumn school census.
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Policies and Procedures Adopted for Induction and Training of Trustees

Arrangements for setting key personnel pay and remuneration of key management personnel

Related Parties and other Connected Charities and Organisations

• professional development for teachers
• creating subject expertise
• broadening and improving 14 – 19 provision
• broadening and enriching experience for pupils
• improving the experience of specific pupil groups

The South Lakes Rural Partnership consists of 29 primary schools and 6 secondary schools across the South Lakes area. The partnership 
exists to work collaboratively to the benefit of all those within its member organisations, to meet this end in a sustainable way and to 
deliver those objects in a positive and proactive way, taking affirmative actions.

All new Trustees joining the academy trust complete an induction programme, including receipt of company documentation and a 
meeting with the Chair of Trustees and Accounting Officer.

Organisational Structure

The Multi Academy Trust is owned, initially, by three Members. The Members’ role is to ensure that the Trustees run the company in line 
with its objects. The Board of Trustees retain overall responsibility for probity, finance, resources and standards for the Multi Academy 
Trust. The Board of Trustees have been selected based on a skills audit ensuring the Board benefits from a comprehensive mix of skills 
and experience.

The Officers of the Trust are the Accounting Officer, Chief Operating Officer and Company Secretary. 

Lunesdale Learning Trust

TRUSTEES’ ANNUAL REPORT (continued)

The Trustees have formed a Pay Committee that meets annually (through Finance, Audit and Risk) to review all staff salaries, including 
key management personnel.

The Trust buys into the collective trade union facility arrangements, through Cumbria County Council. In the year, the cost was £7,334. 
Payment was made direct to Cumbria County Council. There were no trade union officials on the Trust staff in the year. 

The inaugural schools in the Lunesdale Learning Trust are both part of the South Lakes Federation of Schools and the South Lakes Rural 
Partnership.

The South Lakes Federation of Schools consists of 10 secondary schools, one further education college and one university who work 
collaboratively both strategically and operationally. Together they focus on 

In order to ensure positive communication between the Trust Board and the Trusts’ Schools, an Executive Advisory Group has been 
convened. The Executive Advisory Group comprises the Executive Headteacher (and Accounting Officer), The Deputy Headteacher, an 
Assistant Headteacher and the Trust’s Officers. This group will report to the Board on all regulatory and performance requirements. They 
will also make recommendations to the Board about policies, delivery of central services, curriculum, pastoral, standards and budget 
requirements, prioritised development plans and proposals for capital investment and development.

The federation has enhanced links between the schools and the local community through the establishment of strategic partnerships
involving education business partnerships, the local business education consortium, the LA, HE and FE institutions and work based
providers.

The Federation has impacted on teachers’ professional development and support through such initiatives as: the formation of an 
enhanced federation CPD group of senior leaders; coordinated CPD programmes; school to school improvement; project based inter- 
school CPD at department/team level and; a co-ordinated system of school self-evaluation and peer review.

Trade Union Facility Time
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Objectives and Activities

Objects and Aims

Objectives, Strategies and Activities

This will include:  
 a) further clarifica on and ar cula on of our Common Standards and expecta ons
 b) clarity of the role of all stakeholders in suppor ng the Behaviour Policy – pupils, parents and staff
 c) iden fying any training needs
 d) further evolu on of the systems and prac ces
 e) review of the efficacy of sanc ons
 f) developing the use of pupil specific Behaviour Plans

This will include a self-evaluation with a particular focus on a different lens every term including:
 a) SEND and disadvantaged
 b) literacy and Reading
 c) feedback (Including checking for understanding and progress).

QES and QEStudio are founded on ‘scholarship and care’ – an expression of our educational philosophy as relevant to us today as it was 
in 1591.  Our schools share an underlying philosophy based on this partnering, seen most clearly in our belief in a Values-led education 
with our 10 Core Values at our heart.

• develop an ethos in which schools work together to support one another – collaboration to highest standards

Lunesdale Learning Trust

TRUSTEES’ ANNUAL REPORT (continued)

To this end, the aims of the trust are to:

The principal object and activity of the charitable company is the operation of Lunesdale Learning Trust to advance for the public benefit
education in the United Kingdom, in particular but without prejudice to the generality of the foregoing, by establishing, maintaining,
carrying on, managing and developing schools offering a broad and balanced curriculum and high quality pastoral care. In doing so it
meets the requirements of the Funding Agreement signed by the Secretary of State for Education.

• build structures and systems which promote excellent education support, quality professional development and 
appropriate curriculum opportunities
• employ staff who are experts, committed, motivated, caring and able to meet the school curriculum requirements
• provide resources that match the needs of the children and the school as fully as possible and  communications with 
parents and carers which are open, effective and timely

• develop schools which believe in an education founded on values, the development of the whole person, the worth of all 
types of learning, respect for all individuals, the importance of strong communities and the power of mutual support

• aspire to an excellence which is not constrained by national accountability strictures

• develop a Trust context in which schools feel safe, supported, encouraged and appreciated

Our aim  is to develop young people who understand the importance of these Values in their everyday lives so that when they leave our 
schools they are independently minded critical thinkers with an ability to use their intellect, their skills and their compassion in making 
decisions in the wider world.

We believe in a truly comprehensive system in which we celebrate the diverse talents and skills of young people. This is evidenced by the 
quality pastoral support, the breadth of our curriculum and extra-curricular offer, our uncompromising ambition for pupils to be the best 
people they can be, and our pride in the range of their destinations beyond our school gates.

Co-located with shared staffing including a Leadership Team across the Trust, we share a celebration of diversity in all its forms, a parity of 
esteem for the technical, vocational, creative, practical and academic, a commitment to our locality, and, above all, a shared sense of the 
moral purpose of education.

2022-23 – key objectives for the Academic Year:

• offer excellent value for money for business and financial services and to direct as much resource as possible to achieving 
educational outcomes

Teaching and learning

We will focus on embedding and developing our knowledge rich Schemes of Learning to ensure we are delivering a well sequenced, 
knowledge-based curriculum supported by the 8 skills of learner literacy and adapted to the needs of all.

Behaviour and Attitudes

We want to embed the new Behaviour for Learning Policy building on findings from the summer term 2022 and establish an 
holistic Trust wide Behaviour Policy.  
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 a) clarity of defini ons (eg Effort grades, working at grades, predicted grades etc)
 b) communica ons with parents, pupils and teaching colleagues
 c) quality of interven ons and support in iden fying under-performance and ensuring all pupils are achieving
 d) SEND provision
 e) des na ons
 f) internal DATA as a self-evalua ve tool

g) final outcomes across both schools are exceptional

 a) consulta on through working group discussions and Staff Surveys
 b) establishing the Well-Being Charter
 c) embedding within it clear effec ve policies on related issues – eg - communica on, menopause, 

mental health, flexible working  
 d) reviewing the calendar in light of work-load
 e) establishing clear lines of communica on for any concerns and sugges ons
 f) ensuring effec ve professional development and training
 g) clarifying job descrip ons and roles across the Trust with effec ve Appraisal/Performance Management
 h) support the development of a staff group crea ng opportuni es for social events

 a) Form me, PD, PD plus and assemblies
 b) extra-curricular ac vi es
 c) calendared events (eg an  bullying, Pride week)
 d) Student Voice
 e) SOCs development
 f) the return of overseas and local/na onal trips and visits
 g) ways of communica ng ac vi es to a broad audience, achievement, developments and events

 eg – e-newsletters, websites, Twitter developments.

See also Full Development Plan and Self Evaluation plan for 2022-3

Public Benefit

In setting objectives and planning activities the governors have given consideration to the Charity Commission’s general guidance on 
public benefit. The public benefit is providing education in accordance with the Principal Activities detailed above, and additionally in 
providing access to school facilities to local community groups and adult education

Lunesdale Learning Trust

TRUSTEES’ ANNUAL REPORT (continued)

Staff Workload and Well-being

Personal Development  
We want to build on the Renaissance of 2021-2 to establish a celebratory and inclusive culture across the Trust including:

Quality of Education - Outcomes
We will review the efficacy of our Assessment Calendar (*) and our use of DATA and assessment with particular focus on:

We want to consult, launch and embed a comprehensive Well-Being Policy across the Trust including:
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Strategic Report

Achievements and Performance and Key Performance Indicators

Going Concern

After making appropriate enquiries, the Trustees have a reasonable expectation that the Multi Academy Trust has adequate resources to 
continue in operational existence for the foreseeable future. For this reason it continues to adopt the going concern basis in preparing the 
financial statements. Further details regarding the adoption of the going concern basis can be found in the Statement of Accounting Policies.

Lunesdale Learning Trust

TRUSTEES’ ANNUAL REPORT (continued)

Queen Elizabeth School has completed its twelfth year of operation as an Academy, and continues to achieve the forecast numbers of students. 
Total students in the period ended 31st August 2023 numbered 1190 in Queen Elizabeth School and 345 in QEStudio. Queen Elizabeth School 
has a full complement in all year groups. QEStudio School has a full complement of students in years 10 to 13 only.

Examination results for 2023 were positive Progress 8 for QES.  QEStudio is exempt from P8 measures .  Results in the Core subjects are a focus 
across the Trust.

Reserves management produced investment return of £5,136

The Trust managed to exceed its original budgets this year, generating a small GAG surplus before contributions towards the schools catering 
costs were transferred.

Our continued participation in system leadership and collaborative activities offset the cost of skilled operational staff, generating a total 
contribution of £94,735
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Financial Review

Financial Report for the Period

Most of the School’s income is obtained from the DfE in the form of recurrent grants, the use of which is restricted to particular purposes. The 
grants received from the DfE during the period ended 31 August 2023 and the associated expenditure are shown as restricted funds in the 
statement of financial activities.

At 31 August 2023 the net book value of fixed assets was £17,643,248 and movements in tangible fixed assets are shown in note 17 to the 
financial statements. The assets were used exclusively for providing education and the associated support services to the pupils of the Trust.

Financial Position

TRUSTEES’ ANNUAL REPORT (continued)

During the period ended 31 August 2023, total restricted general expenditure of £9,982,040 was less than the grant funding from the DfE 
together with other restricted incoming resources totaling £10,107,454. The excess of restricted general income over expenditures for the year 
was transferred as a contribution towards catering costs for the year, leaving restricted general funds, (excluding the pension deficit) of 
£71,050.

Lunesdale Learning Trust

Governors maintain a policy of judicious investment, assessing all available opportunities to maximise return on public assets, whilst minimising 
exposure to risk. Funds are placed in ethical investments wherever possible.

The academy’s current level of unrestricted reserves (total funds less the amount held in fixed assets and restricted funds) is £366,504. Included 
in these reserves there are designated School Funds of £97,602 leaving £268,902 of general unrestricted reserves.

The Board requires that the Trust works towards a reserve of 5% annual turnover (excluding catering income). Trustees, via the work of their 
Finance, Audit and Risk Committee, regularly monitor on-going and projected levels of reserve, ensuring these are adequate for the continued 
operation of the academy. This monitoring process takes into account shifts in local and national funding policies and developments as well as 
material expenditure requirements.

The free reserves held are £366,504 being the unrestricted funds. These are made up of the COIF investments of £51,783, various school funds 
totaling £45,819 and general funds of £268,902. The fund in deficit is the LGPS pension scheme, details of which are given in note 29.   The total 
funds at 31st August 2023 are £17,645,277.  Tangible fixed assets of £17,643,248 are held for use by the academy and can only be realised  by 
the disposal of these assets.

Investment Policy

Restricted reserves include fixed assets funds of £17,657,724 and a restricted general funds deficit of £378,950. This deficit is a result of the 
Local Government Pension Scheme liability acquired on conversion to an Academy of £1,264,000 and together with movements since 
conversion amounting to £-814,000 the total pension provision of £450,000 has been offset against the restricted General Annual Grant.

Reserves Policy

Principal Risks and Uncertainties 

The Trustees have assessed the major risks to which the Academy is exposed, in particular those relating to the specific teaching, provision of 
facilities and other operational areas of the Academy, and its finances. The governors have implemented a number of systems to assess risks 
that the school faces, especially in the operational areas (eg in relation to teaching, health and safety, bullying and school trips) and in relation 
to the control of finance. They have introduced systems, including operational procedures (eg vetting of new staff and visitors, supervision of 
school grounds) and internal financial controls in order to minimise risk. Estate management is in line with Good Estate Management for 
Schools (GEMS) and highest level risks are being addressed through CIF bids, working with expert bid writers.  Where significant financial risk 
still remains they have ensured they have adequate insurance cover. The Academy has an effective system of internal financial controls and this 
is explained in more detail in the Governance Statement with ESFA guidance. Details of restricted funds are shown in note 22 of the accounts.
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Development Priorities (see full summary overview)

Plans for Future Periods

The Academy will continue to strive to improve the provision of ‘quality experiences’ to all members of the school community and at all levels.

Lunesdale Learning Trust

Fundraising

Any substantive fundraising activities are reported to the Trustees Finance, Audit and Risk Committee. The academy trust does not use any 
external fundraisers. All fundraising undertaken during the year was monitored by the Trustees.

TRUSTEES’ ANNUAL REPORT (continued)
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Scope of Responsibility

Governance

Conflicts of interest

Meetings

Governance Reviews
Annual assessment through skills audit updates and questionnaires takes place. Both the Governing Body and Trust Board 
secured new members during 2023/24 and an end of year review will take place to monitor impact and effectiveness. 

Trustee

T Power
S Elton-Chalcraft
M Cunningham
F Pearson (Chair)

I Skillen 2 3
J Scott 3
C O'Neill 3 3

2 3R Shepherd 
R Houghton 3 3

Meetings attended Out of a possible

3

3
1
3
3

3

F Pearson
S Houghton 
C O'Neill

88

8 8

8R Shepherd 7

Lunesdale Learning Trust

GOVERNANCE STATEMENT

As Trustees, we acknowledge we have overall responsibility for ensuring that Lunesdale Learning Trust has an effective and appropriate system 
of control, financial and otherwise. However, such a system is designed to manage rather than eliminate the risk of failure to achieve business 
objectives, and can provide only reasonable and not absolute assurance against material misstatement or loss.

The information on governance included here supplements that described in the Trustees’ Report and in the Statement of Trustees’ 
Responsibilities. The Board of Trustees has formally met 3 times during the year. Attendance during the year at meetings of the Board of 
Trustees was as follows:

The Board of Trustees has delegated the day-to-day responsibility to the Executive Headteacher as Accounting Officer, for ensuring financial 
controls conform with the requirements of both propriety and good financial management and in accordance with the requirements and 
responsibilities assigned to it in the funding agreement between Lunesdale Learning Trust and the Secretary of State for Education. They are 
also responsible for reporting to the board of Trustees any material weaknesses or breakdowns in internal control.

As trustees, we have reviewed and taken account of the guidance in DfE’s Governance Handbook and competency framework for governance.

8 8
4 8

Meetings attended Out of a possible

The Finance, Audit & Risk Committee was a sub-committee of the Board of Trustees. Its purpose was to review the Schools’ financial 
statements, closely monitor budget performance and ensure the effectiveness of internal finance and control systems. This met 8 times during 
the year.

3
1
0

J Scott 6 6

Lunesdale Learning Trust are keenly aware of the need to manage conflicts of interest. We maintain an up to-date and complete register of 
business interests. This register is formally updated annually but every Governors and Trustee meeting begins with asking those present to 
disclose any new interests. Should any conflicts arise these would be appropriately managed. New Governors and Trustees are asked to 
complete their register of business interests upon appointment. 

The Trust Board ensures effective oversight of funds by adopting and following a strict Financial Scheme of Delegation, the implementation of 
which is monitored by internal audit, internal scrutiny and the external audit processes. The Trust Board have a Finance Audit and Risk 
committee who closely monitor the budget and monthly expenditure. In addition, the MAT Exec review financial statements monthly, along 
with the Chair of Finance Audit and Risk and Vice Chair of Trustees.

Trustee

T Power
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Review of Value for Money

The Purpose of the System of Internal Control

Capacity to Handle Risk

The Risk and Control Framework

Lunesdale Learning Trust

GOVERNANCE STATEMENT (continued)

The Accounting Officer considers how the Trust’s use of its resources has provided good value for money during the academic year, and reports 
to the Board of Trustees where value for money can be improved, including the use of benchmarking data or by using a framework where 
appropriate. The Accounting Officer for the Academy Trust has delivered improved value for money during the year by:

• Active pursuit of Best Value. Ensuring that all procurement and service provision is aligned at every level to our stated aims and 
strategies.

• Seeking continuous improvement in standards, progress and outcomes within the confines of existing budgets. This has been 
achieved through punctilious monitoring and management of pupils, staff and data by the Executive team.

The system of internal control is designed to manage risk to a reasonable level rather than to eliminate all risk of failure to achieve policies,
aims and objectives. It can, therefore, only provide reasonable and not absolute assurance of effectiveness. The system of internal control is
based on an on-going process designed to identify and prioritise the risks to the achievement of academy trust policies, aims and objectives, to
evaluate the likelihood of those risks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically. The system of internal control has been in place in Lunesdale learning Trust for the period 1 September 2022 to 31 August 2023
and up to the date of approval of the annual report and financial statements.

The Board of Trustees has reviewed the key risks to which the Academy Trust is exposed together with the operating, financial and compliance 
controls that have been implemented to mitigate those risks. The Board of Trustees is of the view that there is a formal on-going process for 
identifying, evaluating and managing the Academy Trust's significant risks that has been in place for the period 1 September 2022 to 31 August 
2023 and up to the date of approval of the annual report and financial statements. This process is regularly reviewed by the Board of Trustees.

The Academy Trust’s system of internal financial control is based on a framework of regular management information and administrative 
procedures including the segregation of duties and a system of delegation and accountability. In particular it includes:

• setting targets to measure financial and other performance
• clearly defined purchasing (asset purchase or capital investment) guidelines

• testing of control account / bank reconciliations

• testing of payroll systems
• testing of purchase systems

• regular reviews by the finance and general purposes committee of reports which indicate financial performance
against the forecasts and of major purchase plans, capital works and expenditure programmes

• identification and management of risks

The Board of Trustees has considered the need for a specific internal scrutiny and has appointed the Chief Financial Officer of South 
Westmorland Multi Academy Trust  to provide a comprehensive peer review, bi annually on the operation of the systems of control and on the 
discharge of the board of trustees’ financial responsibilities and annually prepares an annual summary report to the committee outlining the 
areas reviewed, key findings, recommendations and conclusions to help the committee consider actions and assess year on year progress. 
These reviews were supported by a full review of internal financial controls performed by the Trustees appointed reviewers, Stables Thompson 
& Brisco. These In particular the checks carried out in the period included:

• comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which
are reviewed and agreed by the board of trustees

In addition to the above the Chair of Finance, Audit and Risk Committee reviews the detailed working of accounts, forecast and budget 
preparation on a monthly basis.

As accounting officer the Executive Headteacher has responsibility for ensuring that the Multi Academy Trust delivers good value in the use of 
public resources. The Accounting Officer understands that value for money refers to the educational and wider societal outcomes, as well as 
estates safety and management, achieved in return for the taxpayer resources received.

• Estate- The Energy Formula capital secured in 2022/23 was invested in solar panels and replacing inefficient lighting with LEDs, 
which will have a combined reduction in overall energy usage across the estate. A significant number of facilities contracts have 
been reneogtated through year. Specialist contractors are secured to help manage legionella risk and asbestos on site. The 
highest risk estate issues are hopefully being addressed through CIF bids in 2023/24.
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OPINION

In our opinion the financial statements:
•

•

•

•

BASIS FOR OPINION

CONCLUSION RELATING TO GOING CONCERN

OTHER INFORMATION

Lunesdale Learning Trust
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
LUNESDALE LEARNING TRUST

We have audited the financial statements of Lunesdale Learning Trust for the year ended 31 August 2023 which comprise the statement of 
financial activities (including income and expenditure account), statement of financial position, statement of cash flows and notes to the 
financial statements, including a summary of significant accounting policies. The financial reporting framework that has been applied in 
their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), 
including FRS 102 “The Financial Reporting Standard applicable in the UK and Republic of Ireland”.

The trustees are responsible for the other information. The other information comprises the information included in the annual report,
other than the financial statements and our auditor’s report thereon. It includes the Reference and Administrative Details, the Report of
the Directors and Strategic Report and the Governance Statement. Our opinion on the financial statements does not cover the other
information and, except to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion
thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or
otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether there is a material misstatement in the financial statements or a material misstatement of the other
information. If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we
are required to report that fact.

We have nothing to report in this regard.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, individually 
or collectively, may cast significant doubt on the charity's ability to continue as a going concern for a period of at least twelve months from 
when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the trustees with respect to going concern are described in the relevant sections of this 
report.

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities
under those standards are further described in the auditor's responsibilities for the audit of the financial statements section of our report.
We are independent of the charitable company in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these
requirements. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

give a true and fair view of the state of the charitable company's affairs as at 31 August 2023 and of its incoming
resources and application of resources, including its income and expenditure, for the year then ended;

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; 

have been prepared in accordance with the requirements of the Companies Act 2006.

have been properly prepared in accordance with the Charities SORP 2019 and Academies Accounts Direction
2021/22.

In auditing the financial statements, we have concluded that the trustees' use of the going concern basis of accounting in the preparation
of the financial statements is appropriate.
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OPINIONS ON OTHER MATTERS PRESCRIBED BY THE COMPANIES ACT 2006

•

•

MATTERS ON WHICH WE ARE REQUIRED TO REPORT BY EXCEPTION

•

•
•
•

RESPONSIBILITIES OF TRUSTEES

OUR RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS

•

•

•

•

•

the engagement partner ensured that the engagement team collectively had the appropriate competence, 
capabilities and skills to identify or recognise non-compliance with applicable laws and regulations;

we identified the laws and regulations applicable to the charity through discussions with trustees and other 
management;
we focused on specific laws and regulations which we considered may have a direct material effect on the 
financial statements or the operations of the charity;

we assessed the extent of compliance with the laws and regulations identified above through making enquiries 
of management and inspecting legal correspondence; and
identified laws and regulations were communicated within the audit team regularly and the team remained alert 
to instances of non-compliance throughout the audit.

Our approach to identifying and assessing the risks of material misstatement in respect of irregularities, including fraud and non-
compliance with laws and regulations, was as follows:

In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to continue as a going 
concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the trustees 
either intend to liquidate the charitable company or to cease operations, or have no realistic alternative but to do so.

the information given in the Report of the Trustees for the financial year for which the financial statements are
prepared is consistent with the financial statements; and

the Report of the Trustees has been prepared in accordance with applicable legal requirements.

In light of the knowledge and understanding of the company and its environment obtained in the course of the audit, we have not 
identified material misstatements in the Report of the Trustees.

We have nothing to report in respect of the following matters to which the Companies Act 2006 requires us to report to you if, in our 
opinion:

adequate accounting records have not been kept, or returns adequate for our audit have not been received from
branches not visited by us; or

Lunesdale Learning Trust
INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
LUNESDALE LEARNING TRUST (CONTINUED)

In our opinion, based on the work undertaken in the course of the audit:

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they could 
reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

the financial statements are not in agreement with the accounting records and the returns; or
certain disclosures of trustees’ remuneration specified by law are not made; or
we have not received all the information and explanations we require for our audit.  

As explained more fully in the Statement of Trustees Responsibilities (set out on page 15), the trustees (who are also the directors of the 
charitable company for the purposes of company law) are responsible for the preparation of the financial statements and for being 
satisfied that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable the preparation 
of financial statements that are free from material misstatement, whether due to fraud or error.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our 
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which our 
procedures are capable of detecting irregularities, including fraud is detailed below:
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APPROACH

In accordance with the terms of our engagement letter dated 21 November 2023 and further to the requirements of the Education and
Skills Funding Agency (ESFA) as included in the Academies Accounts Direction 2022/23, we have carried out an engagement to obtain
limited assurance about whether the expenditure disbursed and income received by Lunesdale Learning Trust during the period 01
September 2022 to 31 August 2023 have been applied to the purposes identified by Parliament and the financial transactions conform to
the authorities which govern them.

RESPECTIVE RESPONSIBILITIES OF LUNESDALE LEARNING TRUST’S ACCOUNTING OFFICER AND THE REPORTING ACCOUNTANT

We conducted our engagement in accordance with the Framework and Guide for External Auditors and Reporting Accountant of Academy
Trusts issued by ESFA. We performed a limited assurance engagement as defined in our engagement letter.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and consequently does not enable us
to obtain assurance that we would become aware of all significant matters that might be identified in a reasonable assurance
engagement. Accordingly, we do not express a positive opinion.

The accounting officer is responsible, under the requirements of Lunesdale Learning Trust’s funding agreement with the Secretary of 
State for Education dated 31 March 2011 and the Academies Financial Handbook, extant from 01 September 2022, for ensuring that 
expenditure disbursed and income received is applied for the purposes intended by Parliament and the financial transactions conform to 
the authorities which govern them.

Lunesdale Learning Trust

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON REGULARITY 
TO LUNESDALE LEARNING TRUST AND THE EDUCATION & SKILLS FUNDING AGENCY

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propriety of the academy trust’s income 
and expenditure.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s ethical guidance and are to obtain 
limited assurance and report in accordance with our engagement letter and the requirements of the Academies Accounts Direction 
2022/23. We report to you whether anything has come to our attention in carrying out our work which suggests that in all material 
respects, expenditure disbursed and income received during the period 01 September 2022 to 31 August 2023 have not been applied to 
purposes intended by Parliament or that the financial transactions do not conform to the authorities which govern them.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and explanations in order to
provide us with sufficient appropriate evidence to express a negative conclusion on regularity.
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Unrestricted 
Funds

Restricted 
General 

Funds

Restricted 
Fixed Asset 

Funds
Total 2023 Total 2022

Income and endowments from: Note £ £ £ £ £
Donations and capital grants 3 78,092 6,790 103,597 188,479 73,499
Charitable activities:
   Funding for the academy trust's 
   educational operations 4 289,975 10,100,664 - 10,390,639 9,545,273
   Teaching Schools 32 - - - - -
Other trading activities 5 162,111 - - 162,111 130,497
Investments 6 5,535 - - 5,535 326
Total income 535,713 10,107,454 103,597 10,746,764 9,749,595

Expenditure on:
Raising funds 7,8 (116,482) - - (116,482) (103,425)
Charitable activities:
   Academy trust educational operations 7,9 (429,074) (9,948,043) (570,569) (10,947,686) (10,735,231)
Other 10 - - - - -
Total expenditure (545,556) (9,948,043) (570,569) (11,064,168) (10,838,656)

Unrealised gains on investments 11 185 185 (1,800)

Net income / (expenditure) (9,658) 159,411 (466,972) (317,219) (1,090,861)

Transfers between funds 13 73,577 (77,114) 3,537 - -

Other recognised gains / (losses):
Actuarial (losses) / gains on defined
benefit pension schemes 29 - 1,524,000 - 1,524,000 5,976,000
Net movement in funds 63,919 1,606,297 (463,435) 1,206,781 4,885,139

Reconciliation of funds
Total funds brought forward 302,585 (1,985,246) 18,121,157 16,438,496 11,553,357
Total funds carried forward 366,504 (378,949) 17,657,722 17,645,277 16,438,496

Lunesdale Learning Trust

Statement of Financial Activities 
for the year ended 31 August 2023
(including Income and Expenditure Account)

The statement of financial activities includes all gains and losses recognised in the year.
All income and expenditure derive from continuing activities.
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2023 2022
£ £

Cash flows from operating activities
(317,219) (1,090,861)

Income from investments (541) (225)
(4,993) (101)

Unrealised gain on investment (185) 1,800
Depreciation charges 570,569 620,305
Loss on disposal of tangible fixed assets - -

(103,597) (34,986)
Defined benefit pension scheme cost less contributions payable (123,000) 317,000

75,000 123,000
14,000 14,000

(Increase)/decrease in stocks 966 (1,232)
(Increase)/decrease in debtors (55,511) 31,295
Increase/(decrease) in creditors 38,172 176,086

93,661 156,081

5,136 285
(101,459) (13,466)

103,597 34,986
Capital funding received from sponsors and others - -

7,274 21,805

Change in cash and cash equivalents in the reporting period 100,935 177,886

Cash and cash equivalents at 1 September 2022 758,495 580,609

Cash and cash equivalents at the 31 August 2023 859,430 758,495

At 31 August At 31 August
2023 2022

£ £
859,430 758,495
859,430 758,495

Cash in hand and at bank
Total cash and cash equivalents

Cash Flows from Investing Activities

Net cash provided by / (used in) investing activities

Net cash provided by / (used in) Operating Activities

Dividends, interest and rents from investments
Purchase of tangible fixed assets
Capital grants from DfE/ESFA

Analysis cash and cash equivalents

Defined benefit pension scheme administration expenses

Statement of Cash Flows 
for the year ended 31 August 2023

Defined benefit pension scheme finance cost

Adjusted for:

Net income/(expenditure) for the reporting period (as per the statement of 
financial activities)

Capital grants from DfE and other capital income

Interest receivable
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1

General Information

Basis of Preparation / Statement of Compliance

Income

● Grants

● Donations 

●

● Donated goods, facilities and services

● Donated fixed assets

Goods donated for resale are included at fair value, being the expected proceeds from sale less the expected costs of sale. If it 
is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from other trading activities’. Upon sale, 
the value of the stock is charged against ‘Income from other trading activities’ and the proceeds are recognised as ‘Income 
from other trading activities’. Where it is impractical to fair value the items due to the volume of low value items they are not 
recognised in the financial statements until they are sold.  This income is recognised within ‘Income from other trading 
activities’. 

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to measure this reliably, in which 
case the cost of the item to the donor should be used. The gain is recognised as income from donations and a corresponding 
amount is included in the appropriate fixed asset category and depreciated over the useful economic life in accordance with 
the academy trust‘s accounting policies.

A summary of the principal accounting policies adopted (which have been applied consistently, except where noted), judgements and key 
sources of estimation uncertainty, is set out below.

Lunesdale Learning Trust

Notes to the Financial Statements for the period ended 31 August 2023

Statement of Accounting Policies 

The financial statements of the Academy Trust, which is a public benefit entity under FRS 102, have been prepared under the historical cost 
convention in accordance with the Financial Reporting Standard Applicable in the UK and  Republic of Ireland (FRS102), the Accounting and 
Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in accordance with the 
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities  SORP (FRS102)), the Academies Accounts 
Direction 2022/23 issued by ESFA, the Charities Act 2011 and the Companies Act 2006. 

The financial statements are prepared in sterling, which is the functional currency of the entity.

The academy trust is a public benefit entity and a private company limited by guarantee, registered in England and Wales and is an exempt 
charity. The address of the registered office is Lunesdale Learning Trust, Kirkby Lonsdale, Cumbria, LA6 2HJ, United Kingdom.

Going Concern

Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the academy trust 
has provided the goods or services. 

The trustees assess whether the use of going concern is appropriate i.e. whether there are any material uncertainties related to events or 
conditions that may cast significant doubt on the ability of the company to continue as a going concern. The trustees make this assessment 
in respect of a period of at least one year from the date of authorisation for issue of the financial statements and have concluded that the 
academy trust has adequate resources to continue in operational existence for the foreseeable future and there are no material 
uncertainties about the academy trust’s ability to continue as a going concern, thus they continue to adopt the going concern basis of 
accounting in preparing the financial statements.

All incoming resources are recognised when the academy trust has entitlement to the funds, the receipt is probable and the amount can be 
measured reliably.

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of income received for specific 
purposes but not expended during the period is shown in the relevant funds on the Statement of Financial Position. Where 
income is received in advance of meeting any performance-related conditions there is not unconditional entitlement to the 
income and its recognition is deferred and included in creditors as deferred income until the performance-related conditions 
are met. Where entitlement occurs before income is received, the income is accrued.   

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which it is receivable and any 
abatement in respect of the period is deducted from income and recognised as a liability.

Capital grants are recognised in full when there is unconditional entitlement to the grant and are not deferred over the life of 
the asset on which they are expended. Unspent amounts of capital grants are reflected in the statement of financial position 
in the restricted fixed asset fund.  

Donations are recognised on a receivable basis (where there are no performance-related conditions) where the receipt is 
probable and the amount can be reliably measured. 
Other Income 

The academy trust has benefited from the ESFA's Free School Programme.  The funding for the programme is not recognised 
as a capital grant until there is unconditional entitlement.  
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●

●

● Freehold Buildings – straight line over economic life (ranging from 6 to 56 years)
● Furniture and Equipment – 10% straight line
● Plant and Machinery – straight line over economic life (ranging from 4 to 27 years)
● Information communications and technology equipment – 25% straight line

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or from the private sector, they 
are included in the Statement of Financial Position at cost and depreciated over their expected useful economic life. Where there are 
specific conditions attached to the funding requiring the continued use of the asset, the related grants are credited to a restricted fixed 
asset fund in the Statement of Financial Activities and carried forward in the Statement of Financial Position. Depreciation on the relevant 
assets is charged directly to the restricted fixed asset fund in the Statement of Financial Activities. Where tangible fixed assets have been 
acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.

The total depreciation charge is allocated to teaching costs and administration and support costs pro-rata to the number of employees

Depreciation is provided on all tangible fixed assets other than freehold land and assets under construction, at rates calculated to write off 
the cost of each asset on a straight-line basis over its expected useful life, as follows:

Tangible Fixed Assets

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of depreciation and any provision for 
impairment. If items are individually less than £250 they are expensed in the year of purchase.

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a third party, it is probable that a 
transfer of economic benefits will be required in settlement and the amount of the obligation can be measured reliably. Expenditure is 
classified by activity.  The costs of each activity are made up of the total of direct costs and shared costs, including support costs involved in 
undertaking each activity. Direct costs attributable to a single activity are allocated directly to that activity. Shared costs which contribute to 
more than one activity and support costs which are not attributable to a single activity are apportioned between those activities on a basis 
consistent with the use of resources. Central staff costs are allocated on the basis of time spent, and depreciation charges allocated on the 
portion of the asset’s use.

Expenditure on Raising Funds
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and includes costs of all 
fundraising activities events and non-charitable trading.
Charitable Activities
These are costs incurred on the academy trust’s educational operations, including support costs and costs relating to the 
governance of the academy trust apportioned to charitable activities.

All resources expended are inclusive of irrecoverable VAT

Assets in the course of construction are included at cost. Depreciation on these assets is not charged until they are brought into use and 
reclassified to freehold or leasehold land and buildings.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carrying value of any fixed 
asset may not be recoverable.  Shortfalls between the carrying value of fixed assets and their recoverable 
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Investment assets and Income

Investment income is accounted for in the period in which the charity is entitled to receipt.

Investments are stated at market value. Income from investment is recognised on an accruals basis. Unrealised gains and losses are 
recognised in the statement of financial activities as they arise.

Financial Instruments
The academy trust only holds basic financial instruments as defined in FRS 102.  The financial assets and financial liabilities of the academy 
trust and their measurement basis are as follows.

Financial assets - trade and other debtors are basic financial instruments and are debt instruments measured at amortised cost as detailed 
in note 20.  Prepayments are not financial instruments. 

Cash at bank - is classified as a basic financial instrument and is measured at fair value.

Financial liabilities - trade creditors, accruals and other creditors are financial instruments, and are measured at amortised cost as detailed 
in note 21.  Taxation and social security are not included in the financial instruments disclosure definition.  Deferred income is not deemed 
to be a financial liability, as the cash settlement has already taken place and there is an obligation to deliver services rather than cash or 
another financial instrument.  

Liabilities

Liabilities are recognised when there is an obligation at the Statement of Financial Position date as a result of a past event, it is probable 
that a transfer of economic benefit will be required in settlement, and the amount of the settlement can be estimated reliably. Liabilities are 
recognised at the amount that the academy trust anticipates it will pay to settle the debt or the amount it has received as advanced 
payments for the goods of services it must provide.

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of the time value of money 
is material, the provision is based on the present value of those amounts, discounted at the pre-tax discount rate that reflects the risks 
specific to the liability.  The unwinding of the discount is recognised within interest payable and similar charges.

Leased Assets

Rentals under operating leases are charged on a straight line basis over the lease term.

Agency Arrangements

The academy trust acts as an agent in distributing 16-19 bursary funds from ESFA. Payments received from ESFA and subsequent 
disbursements to students are excluded from the statement of financial activities as the trust does not have control over the charitable 
application of the funds. The trust uses up to 5% of the allocation towards its own administration costs and this is recognised in the 
statement of financial activities.

The funds received and paid and any balances held are disclosed in the agency arrangements note. The unused funds at the period end are 
included as a liability in the Statement of Financial Position in other creditors.

Stock

Catering stock and stationery stock are measured at the lower of cost and estimated selling price less costs to complete and sell.

Taxation
The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and therefore it meets the 
definition of a charitable company for UK corporation tax purposes.

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital gains received within categories covered 
by part 11, chapter 3 of the Corporation Tax Act 2010 or Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that such 
income or gains are applied exclusively to charitable purposes.

Provisions
Provisions are recognised when the academy trust has an obligation at the reporting date as a result of a past event which it is probable will 
result in the transfer of economic benefits and the obligation can be estimated reliably.  
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The annual depreciation charge is sensitive to the estimated useful economic lives of property. The useful economic lives of property, plant 
and equipment is initially based on the professional valuer's report using their judgement and experience. The useful economic lives are 
assessed annually and changed when necessary to reflect current thinking on their remaining lives.

The Local Government Pension Scheme deficit is recognised against restricted general funds in order to match it against the GAG, in 
accordance with ESFA guidance.

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors that are determined 
on an actuarial basis using a variety of assumptions. The assumptions used in determining the net cost (income) for pensions include the 
discount rate. Any changes in these assumptions, which are disclosed in note 29, will impact the carrying amount of the pensions liability. 
Furthermore a roll forward approach which projects results from the latest full actuarial valuation performed at 31 March 2019 has been 
used by the actuary in valuing the pensions liability at 31 August 2019. Any differences between the figures derived from the roll forward 
approach and a full actuarial valuation would impact on the carrying amount of the pension liability.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund Accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects of the academy 
trust at the discretion of the trustees. 

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by funders where the asset acquired 
or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the funder/donor and include grants from 
the ESFA.

Critical accounting estimates and areas of judgement

Lunesdale Learning Trust

Estimates and judgements are continually evaluated and are based on historical experience and other factors, including expectations of 
future events that are believed to be reasonable under the circumstances.

Critical accounting estimates, assumptions and judgements

The academy trust makes estimates and assumptions concerning the future.  The resulting accounting estimates and assumptions will, by 
definition, seldom equal the related actual results.  The estimates and assumptions that have a significant risk of causing a material 
adjustment to the carrying amounts of assets and liabilities within the next financial year are discussed below.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the academy trust in separate trustee 
administered funds. Pension scheme assets are measured at fair value and liabilities are measured on an actuarial basis using the projected 
unit credit method and discounted at a rate equivalent to the current rate of return on a high quality corporate bond of equivalent term and 
currency to the liabilities. The actuarial valuations are obtained at least triennially and are updated at each Statement of Financial Position 
date. The amounts charged to net income/(expenditure) are the current service costs and the costs of scheme introductions, benefit 
changes, settlements and curtailments.  They are included as part of staff costs as incurred. Net interest on the net defined benefit 
liability/asset is also recognised in the Statement of Financial Activities and comprises the interest cost on the defined benefit obligation and 
interest income on the scheme assets, calculated by multiplying the fair value of the scheme assets at the beginning of the period by the 
rate used to discount the benefit obligations.  The difference between the interest income on the scheme assets and the actual return on 
the scheme assets is recognised in other recognised gains and losses.

Pensions Benefits

Retirement benefits to employees of the academy trust are provided by the Teachers’ Pension Scheme (‘TPS’) and the Local Government 
Pension Scheme (‘LGPS’). These are defined benefit schemes.

The TPS is an unfunded scheme and contributions are calculated so as to spread the cost of pensions over employees’ working lives with 
the academy trust in such a way that the pension cost is a substantially level percentage of current and future pensionable payroll. The 
contributions are determined by the Government Actuary on the basis of quadrennial valuations using a prospective unit credit method.  
TPS is an unfunded multi-employer scheme with no underlying assets to assign between employers.  Consequently, the TPS is treated as a 
defined contribution scheme for accounting purposes and the contributions recognised in the period to which they relate.
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2 General Annual Grant (GAG)

3 Donations and capital grants
Unrestricted 

Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

Capital grants - 103,597 103,597 34,986
78,092 6,790 84,882 38,513
78,092 110,387 188,479 73,499

4 Funding for the Academy Trust's Educational Operations
Unrestricted 

Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

DfE / ESFA grants
- 8,981,396 8,981,396 8,637,047

Pupil Premium - 127,591 127,591 129,260
Teachers Pension Grant - 55,614 55,614 53,454
Schools supplementary grant - 211,493 211,493 87,822
Mainstream schools additional grant - 104,005 104,005 -

- 48,700 48,700 58,451

- 9,528,799 9,528,799 8,966,034

- 36,443 36,443 25,880
- 192,470 192,470 103,847
- 20,828 20,828 9,825

Covid-19 additional funding (DfE/ESFA)
Catch-up premium - - - -
National tutoring prgramme - 7,939 7,939 22,351
Recovery premium grant - 28,876 28,876 19,050
Other DfE/ESFA Covid-19 funding - - - 4,388
Covid-19 additional funding (non DfE/ESFA)

- - - 18,812
- 286,556 286,556 204,153
- 221,149 221,149 22,896

Catering income 270,005 - 270,005 290,857
- 64,160 64,160 50,804

19,970 - 19,970 10,529
289,975 10,100,664 10,390,639 9,545,273

The academy trust has not exceeded these limits during the year ended 31 August 2023.

Lunesdale Learning Trust

Under the funding agreement with the Secretary of State the academy trust was subject to limits at 31 August 2022 on the 
amount of GAG that could be carried forward from one year to the next. An amount equal to 12% of GAG could be carried 
forward, of which up to 2% could be used for general recurrent purposes, with any balance being available for 
premises/capital purposes.

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Miscellaneous donations

Other Government grants

The income from donations and capital grants was £188,479 (2022:  £73,499) of which £78,092 was unrestricted (2022: 
£22,630), £6,790 was restricted (2022: £15,883) and £103,597 was restricted fixed assets (2022: £34,986).

Trip income

General Annual Grant (GAG)

Other DfE/ESFA grants

Local authority grants
Pupil Premium

Special Educational Projects

Mass testing and vacination fund

The income from funding for the Academy Trust's educational operations was £10,390,639 (2022:  £9,5445,273) of which 
£289,975 was unrestricted (2022: £298,926) and £10,100,664 was restricted (2022: £9,246,347).

The academy trust has been eligible to claim additional funding in the year from government support scheme in response 
to the coronavirus outbreak.  The funding received is shown above.

Other income
School fund
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5
Unrestricted 

Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

3,845 - 3,845 8,169
63,531 - 63,531 39,279
94,735 - 94,735 83,049

162,111 - 162,111 130,497

6
Unrestricted 

Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

Bank interest 4,994 - 4,994 101
COIF Revaluation 399 - 399 41
COIF Interest 142 - 142 184

5,535 - 5,535 326

Other Trading activities

Consultancy

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Hire of facilities
Sports lettings

The income from investments was £5,535 (2022: £326) of which all £5,535 was unrestricted (2022: £326).

Investment income

The income from other trading activities was £162,111 (2022: £130,497) of which all £162,111 was unrestricted (2022: 
£130,497).
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7
Staff Costs Total Total

Premises Other 2023 2022
£ £ £ £ £

Expenditure on raising funds
     Direct costs 113,332 - 3,150 116,482 103,425
Academy's educational operations:
     Direct costs 6,836,888 371,888 456,962 7,665,738 7,975,178
     Trips and productions 15,311 - 214,574 229,885 30,870
     Catering 163,052 - 212,819 375,871 393,588
     Allocated support costs 1,406,474 750,397 519,321 2,676,192 2,335,595
Teaching School - - - - -

8,535,057 1,122,285 1,406,826 11,064,168 10,838,656

2023 2022
£ £

Depreciation 570,568 620,305
Loss on disposal of fixed assets - -
Operating lease rentals 14,072 14,072
Fees payable to auditor for:
 - audit of the financial statements 9,450 9,150
 - assurance services 1,975 2,740
 - accountancy & other services 5,475 7,560

Lunesdale Learning Trust

Net income/(expenditure) for the period includes:

Expenditure
Non Pay Expenditure

Notes to the Financial Statements for the year ended 31 August 2023 (continued)
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8 Costs of other trading activities
Unrestricted 

Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

Hire & Lettings
Support staff costs 21,747 - 21,747 20,376

21,747 - 21,747 20,376
Consultancy
Support staff costs 91,585 - 91,585 79,849
Professional services 3,150 - 3,150 3,200

94,735 - 94,735 83,049

116,482 - 116,482 103,425

Costs of other trading activities was £116,482 (2022: £103,425) of which all £116,482 was unrestricted (2022: £103,425).

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)
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9

Unrestricted Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

Teaching and educational support staff costs - 6,836,888 6,836,888 7,058,647

Depreciation - 371,888 371,888 492,682

Educational supplies - 134,002 134,002 146,044

Examination fees - 181,749 181,749 151,238

Staff development - 13,227 13,227 11,412

Educational consultancy - 17,582 17,582 20,453

External course costs - 55,229 55,229 67,345

Other direct costs - 55,173 55,173 27,357

- 7,665,738 7,665,738 7,975,178

Support staff costs - 15,311 15,311 12,488

Transport and accommodation costs - 185,126 185,126 13,895

Admission costs - 8,938 8,938 1,598

Other costs - 20,510 20,510 2,889
- 229,885 229,885 30,870

Support staff costs 163,052 - 163,052 194,141
Produce 194,127 - 194,127 189,819
Maintenance of equipment 18,692 - 18,692 9,628
Other catering costs - - - -

375,871 - 375,871 393,588

Support staff costs - 1,406,474 1,406,474 1,209,526
Rates and water - 83,523 83,523 77,044
Heat and light - 296,740 296,740 177,345
Maintenance of premises and equipment - 126,911 126,911 163,117
Insurance - 44,543 44,543 41,072
Telephone - 13,655 13,655 12,916
Computer costs - 161,850 161,850 144,986
Depreciation - 198,680 198,680 127,623
South Lakes Federation charges - 13,985 13,985 28,125
Transport - 25,940 25,940 26,026
Advertising - 3,756 3,756 4,739
Admin photocopying and stationery - 69,716 69,716 57,523
School fund expenditure 53,053 - 53,053 45,230
School fund gifts & donations 150 - 150 3,561
Catering - 16,019 16,019 10,497
Bad debts written off - - - -
Other support costs - 21,435 21,435 17,501
Governance costs - accountancy & assurance fees - 7,450 7,450 10,300
Governance costs - audit fees - 9,450 9,450 9,150
Legal and professional fees - 33,862 33,862 32,314
Net finance costs in respect of defined benefit pension scheme - 89,000 89,000 137,000

53,203 2,622,989 2,676,192 2,335,595

Total direct and support costs 429,074 10,518,612 10,947,686 10,735,231

Costs of charitable activities was £10,947,686 (2022: £10,735,231) of which £429,074 was unrestricted (2022: £428,006), £9,948,044 was 
restricted (2022: £9,660,734) and £570,568 was restricted fixed assets (2022: £646,491).

Direct costs – educational operations 

Lunesdale Learning Trust

Charitable Activities 

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Trips and productions  – educational operations 

Support costs – educational operations 

Catering  – educational operations 
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Unrestricted Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

Loss on disposal of tangible fixed assets - - - -

- - - -

11

Unrestricted Funds
Restricted 

Funds Total 2023 Total 2022
£ £ £ £

Gains/(losses) on other investment assets 185 - 185 (1,800)

185 - 185 (1,800)

12 Central Services

No central services were provided by the trust to its academies during the period and no central charges arose.

Net gains on investments

Net gains on investments was £185 (2022: loss of £1,800) of which all £185 (2022: £1,800) was unrestricted.

Other Expenditure

Costs of other expenditure was £nil (2022: £nil).

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)
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Total Total

2023 2022

£ £

105,866 102,731

(32,289) (38,124)

- (94)

73,577 64,513

(105,866) (102,731)

32,289 38,124

(7,664) 6,181

8,737 7,974

(3,537) (14,061)

(1,073) -

(13,466)

(77,114) (77,979)

3,537 -

- 13,466

- -

3,537 13,466

Contribution to GAG from general unrestricted funds

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

Fund transfers

Unrestricted funds

Catering (to)/from GAG to cover overheads

Contribution to GAG from general unrestricted funds

Transfers to fixed asset fund from formula grant

Contribution to/(from) School funds

Restricted fixed asset funds

Contribution (to)/from School funds

Fixed Asset Purchases from GAG

Contribution to Trips

Contribution to/(from) School funds

Purchases from GAG

Transfer from 6th form bus passes and bursary

Contributions to/(from) GAG

Catering to GAG to cover overheads

Restricted general funds
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a. Staff costs 
Total Total
2023 2022

£ £
Wages and salaries 6,397,269 6,110,333
Social security costs 632,881 597,072
Other pension costs 1,459,310 1,819,461
Apprenticeship levy 17,094 15,277

8,506,554 8,542,143

Supply staff costs 3,503 32,884

Staff restructuring costs 25,000 -

8,535,057 8,575,027

Staff restructuring costs comprise:
       Severance payment 25,000 -

25,000 -

b.

£0 - £25,000 1

c.

d. Staff numbers

2023 2022

No. No.

Teachers 102 103
Administration and support 111 96

Management 11 10

224 209

e.
The number of employees whose employee benefits (excluding employer pension costs) exceeded 
£60,000 was:

2023 2022
No. No.

£60,001 - £70,000 8 6
£70,001 - £80,000 1 2
£80,001 - £90,000 - -
£90,001 - £100,000 - -
£120,001 - £130,000 1 1

f. Key management personnel

The academy trust paid 1 severance payment in the year, disclosed in the following bands:

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

Higher paid staff

The key management personnel of the academy trust comprise the trustees and the senior management team as listed 
on page 1. The total amount of key management personnel benefits (including employer pension contributions and 
employer national insurance contributions) received by key management personnel for their services to the academy 
trust was £419,873 (2022: £590,718).

Staff 

Staff costs during the period were:

Severance payments

The average number of persons employed by the academy during the period was as follows:

Special staff severance payments
Included in staff restructuring costs are special severance paymanets totalling 25,000 (2022: £nil). Individually, the 
payments were: £25,000, (2022: £nil).
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The value of trustees’ remuneration and other benefits was as follows:

C O'Neill (Trustee) 

        Remuneration  £120,000 - £124,999 (2022: £120,000 - £124,999)

        Employer’s pension contributions paid £25,000 - £29,999 (2022:  £25,000 - £29,999)

16

Lunesdale Learning Trust

Trustees' and Officers' Insurance

In accordance with normal commercial practice, the academy has purchased insurance to protect trustees and officers from 
claims arising from negligent acts, errors or omissions occurring whilst on academy business.  The insurance provides cover up to 
£10,000,000 (2022: £10,000,000) on any one claim. The cost of this insurance is included in the total insurance cost and cannot 
be separately identifiable.

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Related Party Transactions - Trustees' Remuneration and Expenses 

One or more trustees has been paid remuneration or has received other benefits from an employment with the academy trust. 
The principal and other staff trustees only receive remuneration in respect of services they provide undertaking the roles of 
principal and staff members under their contracts of employment.

During the year ended 31 August 2023, and the previous year there were no expenses reimbursed or paid directly to trustees.
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Freehold Land 
and Buildings

Plant & 
Machinery

Furniture & 
Equipment

Computer 
Equipment

Total

£ £ £ £ £

20,284,066 2,705,300 166,338 619,299 23,775,003
41,259 56,885 - 3,315 101,459

Disposals - - (13,690) - (13,690)

20,325,325 2,762,185 152,648 622,614 23,862,772

Depreciation
3,323,675 1,643,141 127,015 568,815 5,662,646

Charged in year 392,329 138,126 9,587 30,527 570,569
Disposals - - (13,690) - (13,690)

3,716,004 1,781,267 122,912 599,342 6,219,525

Net book values
At 31 August 2022 16,960,391 1,062,159 39,323 50,484 18,112,357

16,609,321 980,918 29,736 23,272 17,643,247

There is a fixed charge, dated 6th December 2019, over the Freehold Land and Buildings in which QE Studio Scool operates in favour of The 
Secretary of State for Education.

Lunesdale Learning Trust

Tangible Fixed Assets

At 1 September 2022

At 31 August 2023

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Cost

The Freehold Land & Buildings and the Plant & Machinery integral to the buildings include valuations of £11,431,130 and £2,609,929 
respectively made in 2010 by AT Snape, RICS Registered Valuer, who was independent of the charitable company.  The basis of valuation 
for the assets was Existing Use Value using a Depreciated Replacement Cost approach in accordance with FRS 102 section 17 Property, 
Plant & Equipment.

At 1 September 2022
Additions

At 31 August 2023

At 31 August 2023
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2023

18 £

Cost or Valuation
51,200

398
Fair value movements 185

51,783
Impairment

-

Carrying amount
At 31 August 2023 51,783

51,200

All investments shown above are held at valuation

Finacial assets held at fair value

19
2023 2022

£ £
Catering 2,500 2,500
Stationery 1,914 1,226
School Hoodies - 1,654
Chas Jacob Painting 1,620 1,620

6,034 7,000

20
2023 2022

£ £
Trade debtors 106,441 75,801
VAT recoverable 26,570 24,743
Other debtors 90,170 69,731

106,814 104,209

329,995 274,484

Lunesdale Learning Trust

Debtors

Prepayments and accrued income

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Stock

Investments

At 1 September 2022
Additions

At 1 September 2022 and 31 August 2023

At 31 August 2022

Valuations are prepared by CCLA Investment Management Ltd.  Vlauations are generally prepared on the basis of 
the mid-market price at the close of business on the valuation date.
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2023 2022

£ £
Trade creditors 248,846 248,339

146,522 137,504
ESFA creditor 25,719 23,448
CCC Creditor 17,359 23,347

162,561 147,747
41,760 84,108

152,445 92,547
795,212 757,040

Deferred income 2023 2022
£ £

Deferred income at 1 September 2022 84,108 65,282
Released from previous years (84,108) (65,282)

41,760 84,108
41,760 84,108

Deferred income comprises: 2023 2022
£ £

                    2,507                  33,039 

Rates relief                            -                    23,062 

                 33,237                  28,007 

Trips                     6,016                            -   

41,760 84,108

Local Authority funded grant statements for the period 
September to March

Payroll services

Lunesdale Learning Trust

Deferred Income at 31 August 2023

Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

Creditors: Amounts Falling due within one year

Other taxation and social security

Other creditors

Accruals

Resources deferred in the year

Deferred income
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22  Analysis of charitable funds

Income Expenditure
£ £ £ £ £

Restricted general funds
ESFA Grants
General Annual Grant (GAG) - 8,981,396 (8,850,234) (81,241) 49,921
Pupil Premium - 127,591 (127,591) - -
Teachers Pension Grant - 55,614 (55,614) - -
Schools supplementary grant - 211,493 (211,493) - -
Mainstream schools additional grant - 104,005 (104,005) - -
Rates - 41,219 (41,219) - -
Other ESFA Grants - 7,481 (7,481) - -
Recovery premium grant - 28,876 (28,876) - -
Other government grants
Pupil Premium - 36,443 (36,443) - -
LA funded statements - 167,753 (167,753) - -
National tutoring prgramme - 7,939 (7,939) - -
Other government grants 7,693 24,717 (26,694) - 5,716
Special Educational Projects 6,011 (783) (441) (3,537) 1,250
Pension reserve (2,008,000) 34,000 1,524,000 (450,000)
Trips - 221,149 (229,886) 8,737 -
Restricted School Funds 7,729 - - - 7,729
Charity Team 1,319 6,790 (1,674) - 6,435
Other educational income - 64,160 (64,160) - -
6th form bus passes - 20,538 (20,538) - -
16-19 Bursaries - 1,073 - (1,073) -

(1,985,248) 10,107,454 (9,948,041) 1,446,886 (378,949)

Restricted fixed asset funds
DfE/ESFA formula capital 8,800 103,597 - (97,922) 14,475
Fixed Assets used for charitable purposes 18,112,357 - (570,568) 101,459 17,643,248

18,121,157 103,597 (570,568) 3,537 17,657,723

Total restricted funds 16,135,909 10,211,051 (10,518,609) 1,450,423 17,278,774

Unrestricted funds
Desginated catering - 270,005 (375,871) 105,866 -
Designated School Funds 33,927 97,384 (53,203) (32,289) 45,819
Designated COIF investments 51,200 398 - 185 51,783
Lettings - 67,376 (21,747) (45,629) -
Consultancy - 94,735 (94,735) - -
General Funds 217,460 5,813 - 45,629 268,902
Total unrestricted funds 302,587 535,711 (545,556) 73,762 366,504

Total funds 16,438,496 10,746,762 (11,064,165) 1,524,185 17,645,278

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Balance at 1 
September 2022

Gains, losses 
and transfers

Balance at 31 
August 2023
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 Analysis of charitable funds - Previous year

Income Expenditure
£ £ £ £ £

Restricted general funds
ESFA Grants
General Annual Grant (GAG) 18,218 8,637,048 (8,584,415) (70,851) -
Pupil Premium - 129,260 (129,260) -
Teachers Pension Grant - 53,454 (53,454) -
Teachers Pay Grant - 18,917 (18,917) -
Schools supplementary grant 87,822 (87,822)
Rates - 39,534 (39,534) -
Other ESFA Grants - - -
Catch-up premium - - - -
National tutoring prgramme - 22,351 (22,351) -
Recovery premium grant - 19,050 (19,050) -
Other DfE/ESFA Covid-19 funding - 4,388 (4,388) -
Other government grants
Pupil Premium - 25,880 (25,880) -
Coronavirus Job Retention Scheme grant - - - -
Other Covid-19 funding - - - -
LA funded statements - 94,033 (94,033) -
Mass testing and vacination fund - 18,812 (18,812) -
Other government grants - 9,815 (2,122) 7,693
Special Educational Projects 6,011 - - - 6,011
Teaching School - -
Pension reserve (7,530,000) - (454,000) 5,976,000 (2,008,000)
Trips - 22,896 (30,870) 7,974 -
Restricted School Funds 20,547 15,708 (14,373) (14,153) 7,729
Charity Team 461 2,634 (1,776) 1,319
Other educational income - 50,803 (50,803) -
6th form bus passes - 8,875 (8,875) -
16-19 Bursaries - 950 - (950) -

(7,484,763) 9,262,230 (9,660,735) 5,898,020 (1,985,248)

Restricted fixed asset funds
DfE/ESFA formula capital - 34,986 (26,186) 8,800
Fixed Assets used for charitable purposes 18,719,196 - (620,305) 13,466 18,112,357

18,719,196 34,986 (646,491) 13,466 18,121,157

Total restricted funds 11,234,433 9,297,216 (10,307,226) 5,911,486 16,135,909

Unrestricted funds
Desginated catering - 290,857 (393,588) 102,731 -
Designated School Funds 40,848 27,590 (34,417) (94) 33,927
Designated COIF investments 52,959 41 (1,800) 51,200
Lettings - 47,448 (20,376) (27,072) -
Consultancy - 83,049 (83,049) - -
General Funds 225,117 3,394 - (11,051) 217,460
Total unrestricted funds 318,924 452,379 (531,430) 62,714 302,587

Total funds 11,553,357 9,749,595 (10,838,656) 5,974,200 16,438,496

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Balance at 1 
September 2021

Gains, losses 
and transfers

Balance at 31 
August 2022
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Schools supplementary grant: this is intended to support schools to meet the costs of the Health and Social Care Levy and for
secondary school age provision, wider costs.

Mainstream schools additional grant: this is additional monies to assist with increased costs - not ringfenced for any specific 
form of expenditure.

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Lunesdale Learning Trust

Local authority funded statements: this represents funding from the Local Authority to pay for Learning Support Assistants who support 
the "statemented" special needs students.

Designated catering: this fund is in respect of the provision of meals that are charged to diners in Queen Elizabeth School and Queen 
Elizabeth Studio School, Kirkby Lonsdale.

General Annual Grant (GAG) fund: this represents the core funding for the educational activities of the school that has been provided to 
the academy via the Education and Skills Funding Agency (ESFA). 

Pupil premium fund: this represents funding paid by the DfE to support disadvantaged students in their teaching and learning, with the 
aim of improving their attainment and closing the gap with more advantaged students.

Defined benefit pension scheme deficit fund: this represents the deficit on the Local Government Pension Scheme (LGPS) at the year 
end.

Teachers Pension Grant: this represents funding paid by the ESFA to support schools  with the cost of the increase in employer 
contributions to the teachers’ pension scheme.

Teachers Pay Grant: this represents funding paid by the ESFA to support teachers’ pay awards that came into effect in September 2018 
and September 2019.
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23 Analysis of academies by fund balance

Total Total
2023 2022

Queen Elizabeth Academy 329,412 323,642
108,143 1,697
437,555 325,339

17,657,722 18,121,157
Pension reserve (450,000) (2,008,000)

Total 17,645,277 16,438,496

Analysis of academies by cost

Teaching and 
Educational 

Support Staff 
Costs

Other Support 
Staff Costs

Educational 
Supplies

Other Costs 
(excluding 

Depreciation)
Total
2023

Total
 2022

Queen Elizabeth Academy 5,022,493             1,271,809           151,928            1,301,805             7,748,035      7,449,803       
Queen Elizabeth Studio School Academy 1,814,395             426,360              54,885              449,925                 2,745,565      2,768,548       

Academy Trust 6,836,888             1,698,169           206,813           1,751,730             10,493,600   10,218,351    

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Expenditure incurred by each academy during the year was as follows:  

Restricted fixed asset fund

Fund balances at 31 August 2023 were allocated as follows: 

Queen Elizabeth Studio School Academy
Total before fixed assets and pension reserve
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Unrestricted 
Funds

Restricted 
General Funds

Restricted Fixed 
Asset Funds Total Funds

£ £ £ £
Tangible fixed assets - - 17,643,247 17,643,247
Investments 51,783 - - 51,783
Current assets 314,721 866,263 14,475 1,195,459
Current liabilities (795,212) - (795,212)
Pension scheme liability - (450,000) - (450,000)

Total net assets 366,504 (378,949) 17,657,722 17,645,277

Unrestricted 
Funds

Restricted 
General Funds

Restricted Fixed 
Asset Funds Total Funds

£ £ £ £
Tangible fixed assets - - 18,112,357 18,112,357
Investments 51,200 - - 51,200
Current assets 251,385 779,794 8,800 1,039,979
Current liabilities (757,040) - (757,040)
Pension scheme liability - (2,008,000) - (2,008,000)

Total net assets 302,585 (1,985,246) 18,121,157 16,438,496

25
2023 2022

£ £
Contracted for, but not provided for in the financial statements - -

26

2023 2022
£ £

Amounts due within one year 82,799 13,608
Amounts due between one and five years 117,094 19,924

199,893 33,532

27
At 1 September At 31 August
2022 Cash flows 2023

£ £ £
Cash at bank and in hand 758,495 100,935 859,430

28 Members' Liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of it being wound up while 
he/she is a member, or within one year after he/she ceases to be a member, such amount as may be required, not exceeding £10 for the 
debts and liabilities contracted before he/she ceases to be a member.

At 31 August 2023 the total of the Academy’s future minimum lease payments under non-cancellable operating leases was:

Operating Leases

Lunesdale Learning Trust

Notes to the Financial Statements for the year ended 31 August 2023 (continued)

Fund balances at 31 August 2023 are represented by:

Commitments under operating leases

Analysis of Net Assets between Funds 

Analysis of Net Assets between Funds  - Previous year

Fund balances at 31 August 2022 are represented by:

Capital Commitments

Analysis of changes in net debt
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Contributions payable to the schemes at 31 August and included in creditors were as follows:
2023 2022

£ £
Teachers' Pension Scheme 123,713 113,763
Local Government Pension Scheme 34,804 32,595
Additional Voluntary Contributions 1,332 1,133

159,849 147,491

The total pension costs to the academy during the year ended 31 August and included in staff costs were as follows:

2023 2022
£ £

Teachers' Pension Scheme 1,081,521 1,000,841
Local Government Pension Scheme 327,856 321,670
Local Government Pension Scheme deficit recovery 172,933 179,950
LGPS current service cost/contributions adjustment (123,000) 317,000

1,459,310 1,819,461

In addition the academy incurred net interest costs and administration costs included in support costs as follows:

2023 2022
£ £

LGPS net interest costs 75,000 123,000
Administration costs 14,000 14,000

89,000 137,000

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

Pension and Similar Obligations

The academy trust’s employees belong to two principal pension schemes: the Teachers’ Pension Scheme England and Wales 
(TPS) for academic and related staff; and the Local Government Pension Scheme (LGPS) for non-teaching staff, which is 
managed by Your Pension Service (YPS) for Cumbria County Council. Both are multi-employer defined benefit pension 
schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS 31 March 2022.

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers’ Pension 
Scheme Regulations 2014. Membership is automatic for teachers in academies. All teachers have the option to opt-out of the 
TPS following enrolment.  

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a percentage of salary - 
these contributions are credited to the Exchequer. Retirement and other pension benefits are paid by public funds provided by 
Parliament.

Teachers’ Pension Scheme 

Introduction
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Valuation of the Teachers’ Pension Scheme

Scheme changes

The employer's pension costs paid to TPS in the period amounted to £1,076,544 (2022: £1,000,841)

A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in accordance with 
the Public Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM Treasury every 4 years. The 
aim of the review is to specify the level of future contributions. Actuarial scheme valuations are dependent on assumptions 
about the value of future costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was carried 
out as at 31 March 2016. The valuation report was published by the Department for Education on 5 March 2019. The key 
elements of the valuation and subsequent consultation are:

• employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration levy)

• total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to the effective 
date of £218,100 million and notional assets (estimated future contributions together with the notional investments held at 
the valuation date) of £196,100 million, giving a notional past service deficit of £22,000 million

• the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE rate is 2.4% above the 
rate of CPI. assumed real rate of return is 2.4% in excess of prices and 2% in excess of earnings. The rate of real earnings 
growth is assumed to be 2.2%. The assumed nominal rate of return including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2024.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The academy trust has 
accounted for its contributions to the scheme as if it were a defined contribution scheme. The academy trust has set out above 
the information available on the scheme.

The arrangements for a reformed Teachers’ Pension Scheme, in line with the recommendations made by Lord Hutton, in 
particular the introduction of a Career Average Revalued Earnings (CARE) scheme, were implemented from 1 April 2015. 

In December 2018, the Court of Appeal held that transitional protection provisions contained in the reformed judicial and 
firefighter pension schemes, introduced as part of public service pension reforms in 2015, gave rise to direct age discrimination 
and were therefore unlawful. The Supreme Court, in a decision made in June 2019, have rejected the Government’s 
application for permission to appeal the Court of Appeal’s ruling. The case will now be referred to an Employment Tribunal for 
a decision regarding the remedy which will need to be offered to those members of the two schemes who were subject of the 
age discrimination.  

HM Treasury are clear that the ruling has implications for the other public service schemes, including the Teachers’ Pension 
Scheme.  Those implications are currently being considered and any impact on scheme costs is expected to be looked at within 
the next scheme valuation, which is currently scheduled to be based on April 2020 data and implemented in April 2023.
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Local Government Pension Scheme

The total contribution made for the year ended 31 August were as follows:
2023 2022

£ £

Employer's contributions 327,856 321,670
Employees' contributions 103,121 104,945
Total contributions 430,977 426,615

Principal Actuarial Assumptions At 31 August At 31 August
2023 2022

4.30% 4.30%
2.90% 2.90%
5.30% 4.30%
2.80% 2.80%

At 31 August At 31 August
2023 2022

Retiring today
Males 21.4 22.6
Females 23.8 25.3

Retiring in 20 years
Males 22.7 24.1
Females 25.6 27.1

The agreed contribution rates for future years are 19.1% for employers and a contribution rate ranging between 
5.5% and 12.5% per cent for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in the event of 
academy closure, outstanding Local Government Pension Scheme liabilities would be met by the Department for 
Education. The guarantee came into force on 18 July 2013 and on 21 July 2022, the Department for Education 
reaffirmed its commitment to the guarantee, with a parliamentary minute published on GOV.UK.

At the Statement of Financial Position date the scheme is in deficit. The Academy has previously entered into an 
agreement effective from 1 April 2014 to make additional contributions in addition to normal funding levels. It is 
anticipated that the payments will be made over 19 years from 1 April 2014, including £160,100 in the year ended 
31 March 2024, £166,100 in 2024-25 and £170,200 in 2025-26.

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

Pension and Similar Obligations (continued)

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered 
funds.

Contributions to the scheme are determined by a qualified actuary on the basis of triennial valuations using the 
projected unit method.

Rate of increase in salaries
Rate of increase for pensions in payment/inflation
Discount rate for scheme liabilities
Inflation assumption (CPI) 

The current mortality assumptions include sufficient allowance for future improvements in mortality 
rates.  The assumed life expectations on retirement age 65 are:
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Sensitivity analysis - increase/(decrease) in deficit
At 31 August At 31 August

2023 2022
£ £

Discount rate +0.1% (156,000) (196,000)
Discount rate -0.1% 159,000 201,000
Mortality assumption - 1 year increase 154,000 165,000
Mortality assumption - 1 year decrease (151,000) (162,000)
CPI rate +0.1% 159,000 200,000
CPI rate -0.1% (156,000) (195,000)

The academy’s share of the assets in the scheme were:
Fair value at 31 

August
Fair value at 31 

August
2023 2022

£ £

Equities 2,845,000 2,086,000
Government bonds 951,000 882,000
Other bonds - -
Property 591,000 603,000
Cash/liquidity 165,000 193,000
Other 2,935,000 2,448,000
Total market value of assets 7,487,000 6,212,000

The actual return on scheme assets was £302,000 (2022: £-439,000).

Amounts recognised in the statement of financial activities
2023 2022

£ £

Current service cost (net of employee contributions) (379,000) (818,000)
Net interest cost (75,000) (123,000)
Administration expenses (14,000) (14,000)
Total operating charge (468,000) (955,000)

None of the fair values of the assets shown above include any of the academy's own financial instruments or any 
property occupied by, or other assets used by, the academy.

The expected rate of return is the assumed return the assets of the fund will achieve over the entire life of the 
related obligation based on market expectations at the beginning of the period. This assumption is used to 
determine the expected return on assets for the pension expense.

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)
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Changes in the present value of defined benefit obligations were as follows:

2023 2022
£ £

At 1 September 8,220,000 13,690,000
Current service cost 379,000 818,000
Interest cost 354,000 232,000
Employee contributions 104,000 105,000
Actuarial (gain)/loss (1,051,000) (6,524,000)

Benefits paid (69,000) (101,000)
At 31 August 7,937,000 8,220,000

Changes in the fair value of academy’s share of scheme assets: 
2023 2022

£ £

At 1 September 6,212,000 6,160,000
Interest income 279,000 109,000
Actuarial gain/(loss) 473,000 (548,000)
Administration expenses (14,000) (14,000)
Employer contributions 502,000 501,000
Employee contributions 104,000 105,000

Benefits paid (69,000) (101,000)

At 31 August 7,487,000 6,212,000

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)
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30

Expenditure Related Party Transactions

31 Agency arrangements

32 Contingent liabilities

It has come to the Trusts attention that there has been an unregistered gas meter and that the Trust has not been 
charged for usage on this metre since it's installation.  At the year end 31st August 2023 it has not yet been 
determined if it is probable that a settlement will be required and if required, the Trust is not able to reliably estimate 
the amount of obligation in relation to this therefore no provision has been included within the financial statements.

Lunesdale Learning Trust
Notes to the Financial Statements for the year ended 31 August 2023 
(continued)

Related Party Transactions

The academy trust distributes 16-19 bursary funds to students as an agent for ESFA. In the accounting period ending 
31 August 2023 the academy trust received £35,356 and disbursed £33,086 from the fund. An amount of £25,719 is 
in included in other creditors relating to undistributed funds that is repayable to ESFA.  Comparatives for the 
accounting period ending 31 August 2022 are £30,302 received, £21,904 disbursed and £23,448 included in other 
creditors.

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local public 
and private sector organisations, transactions may take place with organisations in which the trustees have an 
interest. All transactions involving such organisations are conducted in accordance with the requirements of the 
Handbook, including notifying the ESFA of all transactions made on or after 1 April 2019 and obtaining their approval 
where required, and with the academy trust’s financial regulations and normal procurement procedures relating to 
connected and related party transactions. The following related party transactions took place in the financial period.

Mr P Rushton, spouse of Miss C O'Neill,  the Head Teacher of Queen Elizabeth School and Queen Elizabeth Studio 
School, is employed by the academy trust as a teacher.  Mr P Rushton's appointment  was made in open competition 
and Miss C O'Neill was not involved in the decision making process regarding appointment.  Mr P Rushton is paid 
within the normal pay scale for his role and receives no special treatment as a result of his relationship to the  Head 
Teacher.

Miss C O'Neill, Head Teacher and trustee, is also a member of the South Lakes Federation. During the year sales 
totalling £nil (2022: £7,864) and purchases totalling £14,132 (2022: £28,125) were made with the South Lakes 
Federation.  Included within creditors at the year end was £375.


